M KerberRose

FAMILIES FIRST CORONAVIRUS RESPONSE ACT (FFCRA)

EMPLOYER ELIGIBILITY

Are you a private employers with fewer than 500 employees?

You may be
excluded from
| providing FFCRA

leaves

Do you employ health care providers or emergency responders?

You may be excluded
m from providing FFCRA
leaves

Do you employ less than 50 employees? —_—

A small business is exempt from certain paid sick leave and expanded
family and medical leave requirements if providing an employee such
leave would jeopardize the viability of the business as a going concern.

Your employees are eligible for paid
leave under the FFCRA between April Is the leave requested because
1st and December 31st if they are una- the child’s school or place of

ble to work or telework do to specific car(? is c!osed, or. child care pro-
COVID-19 related vider is unavailable, dueto =
~17 related reasons. COVID-19 related reasons?

Has an authorized officer of the business has determined that at least one of the three conditions
described below is satisfied?

1. The provision of paid sick leave or expanded family and medical leave would result in
the small business’s expenses and financial obligations exceeding available business
revenues and cause the small business to cease operating at a minimal capacity;

2. The absence of the employee or employees requesting paid sick leave or expanded
family and medical leave would entail a substantial risk to the financial health or oper-
ational capabilities of the small business because of their specialized skills, knowledge

Yolu(;n?jyfbe of the business, or responsibilities; or
p%f/ilcj:lir?g FIE(érIQA 3. There are not sufficient workers who are able, willing, and qualified, and who will be
leaves available at the time and place needed, to perform the labor or services provided by
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FAMILIES FIRST CORONAVIRUS RESPONSE ACT (FFCRA)

EMPLOYEE ELIGIBILITY

Is the employee unable to work or telework?

Not eligible for
m FFCRA paid
leave.

Is the employee: Is the employee:
e subject to a federal, state, or local quaran- e caring for an individual subject to a federal, state, or local
tine or isolation order related to COVID-19 quarantine or isolation order or who has been advised by a

e advised by a health care provider to self-

quarantine due to concerns related to health care provider to self-quarantine due to COVID-19

COVID-19 related reasons
o expe.riencing symptoms of_ COVID-19 and is e caring for his/her son or daughter whose school or place of
seeking a medical diagnosis from a health care is closed due to COVID-19 related reasons

care provider e experiencing any other substantially similar condition speci-

fied by the Secretary of Health and Human Services, the
Secretary of the Treasury, and/or the Secretary of Labor

Not eligible |
for FFCRA

paid leave.

The employee is eligible to take two weeks (up to 80 hours) of Paid Sick Leave between April 1st and December
31st though the EPLSA at their regular rate of pay.

Has the employee been employed for at least 30 days AND is the leave due to a need to care for his or her Son or
Daughter whose School or Place of Care has been closed, or whose Child Care Provider is unavailable, for reasons
related to COVID-19?

m —] The employee is eligible to take up to 12 weeks of

leave under the EFMLEA. The first two weeks (up to

f(l)\lroétdedlli%ilgl!]eal 80 hours) are unpaid (the employee can use EPSLA
leave under leave or other paid leave during this time) and the
the EEMLEA remaining 10 weeks are paid at two-thirds of the

employee’s regular rate of pay.
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FAMILIES FIRST CORONAVIRUS RESPONSE ACT (FFCRA)

TAX CREDITS

Did you pay Paid Sick Leave under the EPSLA or
EFMLEA to employees covered by the FFCRA?

Not eligible
for tax credits

Was the paid sick leave for the employee who couldn’t work

Was the paid sick leave for the employee who
or telework to care for another individual due to COVID-19

couldn’t work or telework to care for themselves

due to COVID-19 related reasons (illness, quar- related reasons (caring for someone else or their child who’s
antine, seeking diagnosis or care)? place of care was closed)?
For the amount paid to each employee under .
For the amount paid to each employee under EPSLA, the

EPSLA, the amount of the tax credit equals the
amount of Paid Sick Leave, up to a maximum of
$511 per day per person (55,110 per employee).

amount of the tax credit equals the amount of Paid Sick Leave,
up to $200 per day per person (52,000 max per employee). If
any payments are made under EFMLEA (up to 10 additional
weeks), the amount of the tax credit equals the amount paid,
up to a $200 per day per person (510,000 max per person). for
a total of no more than $12,000 when combined with two
weeks of paid leave taken under the EPSLA .

If calculated total credits are larger than the amount of employer Social Security taxes that otherwise would have
been deposited, then offset against employee federal withholding, Social Security, Medicare and employer Medi-
care otherwise payable.

Are amounts of credits larger or smaller than the amount of total federal taxes otherwise due?

Difference “excess . .
credit” can be received The difference is
deposited
from the government
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